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Dear JV Partners,

As I pen this note on the final working day of the month in the second last 
month of the financial year, it feels like there is more optimism in the air. You 
will no doubt have your own views around this and how founded (or otherwise) 
this may be, but I’d prefer to take a glass half full approach. We have remained 
very busy throughout May with client contact and many recommendations and 
portfolio changes in a period where markets have been kind to investors with a 
strong rebound.

Over coming weeks we will continue to consult with clients and best prepare them 
for the year ahead as we ourselves will complete budgets and revise / update 
business and advice strategies on the basis of what we know today, as I am sure 
you will be doing or have already done in your own firms.

On 1 June we start returning to our offices across the country, except for in 
Melbourne where the return date is 1 July. We have taken a four phase approach 
to the office return, respecting our teams wishes and offering alternatives for how 
we continue to work in the best interest of clients and our teams health and safety, 
we are taking a gently gently approach with 10% of our team returning to office in 
phase one.

We hope you are remaining safe, and please if you need us for anything do not 
hesitate to get in contact.

Best, Simon and the Prime team.

MESSAGE FROM CEO
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WEALTH MANAGEMENT – 
ADVICE, CLIENT SERVICE AND EXPERIENCE

Personal Super Contribution Checklist

When devising a super contribution strategy, Prime’s Private 
Client Advisers must research the client’s personal and financial 
circumstances, and consider the super contribution rules to ensure 
that our recommendations are in the client’s best interest and can be 
implemented.

The key steps to ensuring a robust personal super contributions strategy 
are summarised below.

Eligibility

• Generally, to make personal contributions the client must:
 - Be aged between 18 – 64; OR
 - Be aged 65 – 74 and met the ‘Work Test’; OR
 - Be age 65 or 66 and met the ‘Work Test Exemption’.

• The client must have worked in gainful employment for at least 40 hours in a period of 30 consecutive days 
to meet the ‘Work Test’, before making personal contributions.

• The client must have met the ‘Work Test’ last year and had less than $300,000 in super on the previous 30 
June to meet the once-only ‘Work Test Exemption’.

Total Superannuation Balance

A number of superannuation measures are impacted by the client’s Total Superannuation Balance (TSB) at 30 June 
of the previous year.

• If their TSB was $1.6 million or more, there is no eligibility to:
 - Make non-concessional contributions
 - Receive Government co-contribution
 - Where the spouse’s TSB was over $1.6 million, receive spouse contribution tax offset

• If the TSB exceeds $1.4 million the amount they can contribute under the ‘Bring-forward Rule’ (see below) is 
restricted.

• If the TSB equals $500,000 or more, they cannot carry-forward unused amounts of concessional 
contribution cap for up to 5 years (see below).

• If the TSB equals $300,000 or more, they are not eligible to use the Work Test Exemption

• Clients can find out their 30 June total super balance by creating a my.gov.au account and linking their ATO 
file using their Tax File Number. Their tax adviser should also be able to view this information in the ATO 
portal.

Non-concessional Contributions & Bring-forward Amounts

Personal contributions are counted as ‘Non-concessional Contributions’ except for any amount claimed as a tax 
deduction in the client’s income tax return. The non-concessional cap is:
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• An annual cap of $100,000; OR

• Those under age 65 on 1 July can bring-forward an additional two years cap to contribute up to $300,000.

• For those under age 65 and with more than $300,000 to contribute, a common strategy involves making a 
$100,000 contribution before 30 June and then up to $300,000 from 1 July.

Concessional Contributions Cap & Carry-forward Amounts

A personal contribution claimed a tax deduction is classified as a ‘concessional contribution’.

The general concessional contributions cap is $25,000pa but individuals with a TSB at the prior 30 June less than 
$500,000 can access any unused concessional contribution cap amounts accruing from 1 July 2018 onwards, for up 
to 5 financial years to make larger contributions.

• Did they use their full concessional cap since 1 July 2018?

• Do they have sufficient taxable income to offset with a larger tax deduction?

• Should they make the contribution this year or next? Consider:

 - Is their TSB on 30 June of the current financial year likely to exceed $500,000? If so, contribute before 
30 June.

 - If not, will their taxable income next year shift upwards into the next tax bracket? Should they defer 
making the contribution into July, to get a larger tax deduction next year?

Timing of the Contributions

Contributions are not formally made until the capital of the super fund is increased. Timing of contributions is 
important to ensure they are applied against the contributions caps and can be deducted in the intended year.

• Personal contributions made by EFT or BPay should be made by around 24 June 2020 to be counted 
against the 2020 contribution caps.

• Contributions that arrive at the super fund from 1 July are counted against the contribution caps and are 
deductible by client in the financial year that the contribution arrived at the fund, even where action to make 
the contribution happened in the previous financial year.

Procedure for claiming the tax deduction

To claim the tax deduction for personal contributions the client must:

• Have enough taxable income to offset with a deduction

• Make the personal contribution to a complying super fund

• Submit a valid deduction notice to the fund trustee

• Receive a letter from the fund trustee acknowledging receipt of the notice

• Include the tax deduction in their tax return for the year in which the contribution was made

Tips

• When making concessional and non-concessional contributions at the same time, separate the 
‘concessional’ and ‘non-concessional’ amounts into two separate transactions to show the client’s intentions 
in a clearer way in case something goes wrong.

• Don’t miss the cut-off for lodging the deduction notice. The notice MUST be lodged and the letter of 
acknowledgement received before the earlier of the day the tax return is lodged for the financial year in 
which the contribution was made or 30 June the following financial year.
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• The deduction notice must also be provided before withdrawing part of the contribution or rollover to 
retirement phase. Most withdrawal and rollover forms include a deduction notice.

• If the super fund rejects the deduction notice or the client doesn’t receive back the letter acknowledging 
receipt of the valid deduction notice, the deduction CAN’T BE CLAIMED.

• The client shouldn’t claim a tax deduction for a personal super contribution that would reduce their taxable 
income below their tax-free threshold. They might end up paying 15% contribution tax on money that would 
have been tax-free in their pocket!

• A deduction for a personal super contribution can only reduce taxable income to nil. It cannot create or 
add to a loss, and the ATO will deny any part of the deduction for a personal super contribution that would 
otherwise result in a loss.

• That means the client’s concessional cap might not be $25,000 – in fact, if they don’t earn any taxable 
income then they can’t make personal concessional contributions.

Implications of it Going Wrong

Maximising contributions up to the available caps is one of the most common strategies we use in wealth 
management; however, we’ve had a few recent cases where clients didn’t complete all steps in their strategy and 
the ATO issued an excess non-concessional contribution assessment.

The implications of receiving such an assessment include:

• The ATO amending the client’s tax return for the year in which the excess contribution was made

• Inclusion of a notional earnings amount in the amended tax return with tax applied at the client’s marginal 
tax rate less a 15% tax offset

• Withdrawal of the excess non-concessional contribution plus 85% of the notional earnings amount from 
their remaining superannuation interests

Thankfully, in each case the issue was the client had not actually claimed the personal contribution as a tax 
deduction in their income tax return. An amended return needs to be submitted to fix the issue.

It is important to note that, while the super fund now reports to the ATO the receipt of a personal contribution 
and subsequently the information contained on the deduction notice, the ATO will not consider the contribution is 
concessional unless the client actually claims the deduction in their tax return.

Prime can work alongside you, as the client’s accountant, to ensure that their strategy is devised and implemented 
in accordance with the client’s best interests. Should anything go wrong, as sometimes occurs, we will do our best 
to find out the source of the problem and try to get it rectified.
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Corporate Actions & Updates

As part of keeping you up to date on the communications that we are 
discussing with clients, please click below for the most recent notes we 
sent out.

2020.05.28 – Webjet (WEB) – Sell: https://bit.ly/3erNwMm

2020.05.15 – Invocare (IVC), Spark Infrastructure (SKI) and Qualitas 
(QRI): https://bit.ly/3bCSnbr

2020.05.11 – QUB Entitlement Offer: https://bit.ly/2yUeSeU

2020.05.08 – Oil Search (OSH) – Sell: https://bit.ly/2WaUO0u

EVENTS

Wealth Management & SMSF Forum – 
Sessions

We’ve been hosting sessions on the latest market updates and SMSF 
action items. To view previous sessions, please click below. We’ll inform 
you of the next session soon.

View Sessions: https://www.primefinancial.com.au/blog/covid-19-and-
your-super-forum/#sessions

Business Owners Strategy Forum – Sessions

We’ve had 11 successful forums in the last 11 weeks, covering tax 
planning, digital transformation, and more. Click below to view the 
sessions.

View Sessions: https://www.primefinancial.com.au/blog/covid-19-
business-owners-strategy-forum/#sessions
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SMSF

End of the financial year – are your clients’ 
SMSFs ready?

With the end of the financial year fast approaching, now is the 
perfect time to ensure everything is in place for your SMSF clients 
before 30 June.

The following are some superannuation strategies that you need to keep 
in mind.

Contribution caps

Before the end of the financial year you should consider whether your clients:

• have any income available to contribute to their fund; and
• review their total contributions to ensure they are below the caps

Non-concessional (after tax) contributions are limited to $100,000 for the 2020 financial year and concessional 
(before tax) contributions are limited to $25,000.

Members under 65 years of age have the option of contributing up to $300,000 over a three-period depending on 
their total super balance.

Anyone making large superannuation contributions should exercise extreme care to avoid excess contribution 
penalties.

Contributions are included in a financial year if they are received by a fund during that year. This means that they 
must be in the SMSF’s bank account by 30 June. With 30 June falling on a Tuesday this year, it would be prudent to 
ensure your clients have made their contributions the week prior to ensure they are received by their funds prior to 
the end of the financial year.

Drawing superannuation pensions

If your clients are in pension phase, you need to ensure the minimum pension has been paid to them for this 
financial year. Where these requirements have not been met, their fund will be subject to 15% tax on their pension 
investments, rather than being tax free. Keep in mind this year the minimum pension has been halved.

Personal superannuation contributions

From the 2020 and future financial years, most people regardless of their employment arrangement, will be able to 
claim a deduction for personal super contributions they make to their fund until they turn 75.

Individuals who are aged between 65 and 75 will need to meet the work test to be eligible to claim the deduction.

If clients wish to claim a tax deduction for personal contributions, they must complete and lodge a notice of intent for 
their fund before June 30 and have this notice acknowledged (in writing) by the fund. Any contribution also needs to 
be received by a fund before June 30.

Co-contributions

A reminder if clients meet the relevant work tests and qualify, it is also worth considering if they can take advantage 
of the Government super co-contribution.
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Ask Alan Podcast with Managing Director – 
SMSF, Olivia Long

Olivia Long and Alan Kohler (Editor-in-Chief, Eureka Report) discuss the 
latest changes to SMSF and pension regulation, whether now is a good 
time to be topping up an industry super account, and more. Click below to 
have a listen.

SMSF fund expenses

For members in the accumulation phase, it is important that any expenses are actually incurred or paid before 30 
June to be deductible in the current financial year.

Rebalancing accounts between spouses

The end of financial year is also the perfect opportunity to rebalance pension accounts between spouses, to ensure 
that super balance are as even as possible and the $1.6 million transfer balance cap is maximised for each member.

Early Access to Super

Finally, any clients who have taken advantage of early access to $10,000 from their SMSF need to minute the action 
to satisfy fund compliance. For a sample minute to use in your business please contact Olivia Long in our office.

ACCOUNTING SUPPORT

$10,000 Business Support Fund Grants – 
Eligibility Expanded

On 1 May 2020, the Victorian Government announced that the 
criteria will include businesses with a wages bill less than the 
payroll tax threshold of $650,000 that are participating in the 
Commonwealth Government’s JobKeeper program, regardless of 
the sector they operate in.

The potential value of the grant will be $10,000 per business that will be 
allocated through a grant process.

If you qualify for this grant or feel you may be eligible, you can apply for a grant below. Please note that the 
application will close on Monday 1 June 2020.

Apply for grant: https://www.business.vic.gov.au/support-for-your-business/grants-and-assistance/business-support-
fund
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Eligibility

• Employ staff
• Have been subject to closure or is highly impacted by Restricted Activity Directions issued by the Deputy 

Chief Health Officer to-date
• Have a turnover of more than $75,000
• Have payroll of less than $650,000
• Hold an Australian Business Number (ABN) and have held that ABN at 16 March 2020 (date of the State of 

Emergency declaration)
• Have been engaged in carrying out the operation of the business in the Australian State of Victoria on 16 

March 2020

Who is the Business Support Fund for?

• Accommodation and Food Services (e.g. cafes, restaurants, caterers, hotels, motels)
• Arts and Entertainment (e.g. cinemas, performing arts venues, creative spaces, performers, museums)
• Health and Beauty Services (e.g. hairdressers, barbers, beauty therapists)
• Sport and recreation (e.g. gyms, swimming pools, indoor climbing, play centres)
• Tourism (e.g. tourist transport, tour operators, tour arrangement, wineries, distilleries and microbreweries)
• Retail, other than supermarket, groceries, liquor and pharmacy businesses (e.g. clothing, footwear and 

electronic stores)
• Other Services (e.g. real estate agents)

Our accounting team is here to help you access these benefits as easily and timely as possible. If you need 
help or guidance in navigating through this process, please contact us and we will assist you proactively.

Melbourne team

Matt Murphy – mattm@primefinancial.com.au
Brendan Brown – brendanb@primefinancial.com.au
Simone Quin – simoneq@primefinancial.com.au
Paul Minieri – paulm@primefinancial.com.au
Jade Nicholls – jaden@primefinancial.com.au
Stuart Thomson – stuartt@primefinancial.com.au 

Brisbane team
Matthew Smith – matts@primefinancial.com.au
John Driscoll – johnd@primefinancial.com.au
Sean Fincham – seanf@primefinancial.com.au

Sydney team
John Driscoll – johnd@primefinancial.com.au
Sean Fincham – seanf@primefinancial.com.au
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R&D and EMDG Updates 

R&D Tax Incentive

There is still an ability to lodge R&D tax incentive applications for the 
previous tax year ended 30 June 2019 due to a COVID-19 extension.   
The extended lodgement date is 30 September 2020.

R&D tax incentive applications for the current tax year ended 30 June 
2020 are can be lodged with AusIndustry anytime from 1 July 2020.

Getting organised early and accessing the government’s 43.5% R&D tax 
incentive cash rebate could provide a vital form of funding to assist your business get past the current COVID-19 
situation.

If you can’t wait until after 1 July 2020 there may be an ability to obtain R&D finance now to enable you draw 
down up to 80% of what you have already spent this year on eligible R&D activities. Prime are able to provide an 
introduction to relevant R&D finance providers and assist with the application process.

Export Market Development Grant (EMDG)

EMDG applications for the current financial year ended 30 June 2020 can be lodged with Austrade from 1 July 
2020.

This grant provides exporters with an annual reimbursement of up to $150k – based on 50% of their eligible 
promotional expenses. There are several expense categories including online advertising, appointment of overeas 
reps and securing overseas patents and trademarks.

As such there is still an ability to incur eligible expenditure without leaving Australia.

Austrade also announced some COVID-19 stimulus to the EMDG including removal of the requirement to generate 
export income from the businesses 3rd claim onwards.

Prime can assist any clients navigate the EMDG and start planning and collating documentation to submit their next 
annual claim from 1 July to gain access to the available funding as soon as possible.

Melbourne team
Brendan Brown – brendanb@primefinancial.com.au
Simone Quin – simoneq@primefinancial.com.au

Brisbane team
John Driscoll – johnd@primefinancial.com.au
Sean Fincham – seanf@primefinancial.com.au

The information in this document contains general advice and is provided by Primestock Securities Ltd ABN 67 089 676 068, AFSL 239180 
(‘Prime’). That advice has been prepared without taking your personal objectives, financial situation or needs into account. Before acting on 
this general advice, you should consider the appropriateness of it having regard to your personal objectives, financial situation and needs. 
You should obtain and read the Product Disclosure Statement (PDS) before making any decision to acquire any financial product referred to 
in this document. Please refer to the FSG (https://www.primefinancial.com.au/fsg) for contact information and information about remuneration 
and associations with product issuers. This information should not be relied upon as a substitute for professional advice, and we encourage 
you to seek specific advice from your professional adviser before making a decision on the matters discussed in this document. Information 
in this document is current at the date of this document, and we have no obligation to update or revise it as a result of any change in events, 
circumstances or conditions upon which it is based.
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